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Chairman & CEO Overview

IDA Ireland continues to drive its strategy Winning: Foreign
Direct Investment 2015 — 2019 which is delivering ahead of
schedule on its hugely ambitious targets which include:

— 80,000 New Jobs

— 900 Investments

— A 30 -40% increase in
investments into regional
locations; and

— €3bn in R&D expenditure

The 2017 figures are consistent with a pattern of extremely
strong job creation amongst IDA client companies in recent
years. 19,851 new jobs were created over the course of the
year —resulting in 10,684 of a net gain in jobs for the year.

To put this in context, less than ten years ago, across 2008
and 2009, Ireland lost over 35,000 FDl jobs. This is a
salutary reminder that we can take nothing for granted in
the foreign investment world — all jobs must be fought for
and won against increasing international competition.

In the last three years alone, IDA Ireland has exceeded the
total net increase in jobs targeted in its five-year Strategy.

The ultimate goal of the strategy is for the people of Ireland
to benefit from foreign direct investment by IDA Ireland
being the most successful investment promotion and
development agency in the world.

Mid-Term review of Strategy

As promised at the outset of the current strategy, the
Agency undertook a review of the objectives and targets
contained within the strategy at its mid-point in 2017.

Global political circumstances have changed remarkably
since late 2014 when the strategy was developed with the
United Kingdom'’s forthcoming exit from the European
Union and a new US Administration impacting the
international investment climate.

Ireland’s investment proposition, offering a stable policy
and regulatory environment, the availability of talent and
atrackrecord of a strong base of existing international
companies, continues to appeal greatly to investors. In
order to achieve an optimum outcome for the remaining
two years of its strategy, the Agency plans to make a
number of adjustments to its strategy.

* IDAlreland will be reorganising its global footprint
from 3 to 4 territories in recognition of Brexit (USA,
Europe, AsiaPac, United Kingdom)

*  Going forward in order to maintain the high level of
customer service to our U.K. Clients, this market will
be addressed as a distinct territory.

. From 2018, IDA Ireland’s continental European
business will be managed from its Dublin and
Frankfurt offices

* IDAlIreland will open a new Canada office in
Toronto in 2018

*  IDA will explore a number of new market
opportunities — UAE, Turkey and South Africa

*  IDA will focus on opportunities and challenges
presented by Artificial Intelligence (Al) and Robotics

Frank Ryan
Chairman
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Chairman & CEO Overview

Outlook

While Ireland has demonstrated a remarkable capacity to
absorb foreign investment, the business environment for
Foreign Direct Investment is more competitive now than
ever before with many other countries, large and small,
vying for the same investments as Ireland.

The continued employment growth and decreasing
unemployment rate in Ireland is consistent with an FDI
base currently increasing its presence in Ireland. This is a
remarkable turnaround for the Irish economy and foreign
investment has been a key catalyst in this area.

Based on the performance for the first three-years of the
strategy, IDA expects to exceed the Investment and Job
creation targets set for Winning FDI Strategy 2015-2019,
but significant down-side risks exist.

There are substantial International Developments, the
precise impacts of which are not yet known. These include
the on-going Brexit negotiations and recent taxation
reform in the US. Greater protectionism and nationalistic
policies in some quarters is also an increasing
phenomenon that may impact FDI flows globally.

In the short to medium term, technological developments
such as Artificial Intelligence and Robotics are likely to
have a major impact on the future of work and
employment across all sectors.

Maintaining the competitiveness of the Irish economy
remains essential — issues for FDI investors include:
Residential Housing — availability & cost; skills;
infrastructure investment; income tax levels at the higher
marginal rate and increasing industrial relations activity.

IDA Ireland has worked with thousands of clients, helping
them to locate businesses in Ireland for over 69 years

now. The planning process has worked for most of these
companies; however there are clearly areas for
improvement and the Government has committed to make
changes to the planning processes to address these issues.

We need a much higher degree of predictability in relation
to our planning processes. Not predictability about
outcomes, but definitive timelines that are appropriate
for the pace at which the commercial world works.

Increasing the availability of housing and improving
infrastructure is a Government priority, planned responses
and initiatives already undertaken by Government in
response to these issues will assist in convincing investors
of Ireland’s continued commitment to maintaining
competitiveness.

The first half of 2018 has noted some very significant client
investments including Chinese Biologics manufacturer
Wuxi Biologics which announced that they will locate their
first manufacturing plant outside of China, in Dundalk.
Wuxi’s plant will be the largest facility in the world using
single use bioreactors. While Edwards Lifesciences is to
build a new plant to manufacture delivery components for
its transcatheter heart valve therapies investing €80m and
creating 600 jobs in the Mid-West region.

Not only will these investments have a hugely positive
impact on the local economies but they will also act as
great regional reference cases to help us attract further
new investments.

Not withstanding this, the competition for Foreign Direct
Investment remains intense and is increasing.

Martin Shanahan
Chief Executive Officer
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Brexit

IDA Ireland’s Brexit-strategy has involved significant
engagement with our clients supported by a multi-media
marketing campaign highlighting Ireland’s advantages
in a post-Brexit context including English language,
commitment to the EU, a common law system in addition
to our existing competitive proposition. IDA Ireland has
also undertaken and participated in Brexit related
conferences and events across the globe.

IDA Ireland has worked with significant numbers of clients
like Thomson Reuters, Wasdell, Masons Bank of America,
Barclays, Citigroup, S&P Global, Legal & General, Pinsent
Masons, Northern Trust, Citadel, Tobam, alterDomus,
Fundrock, Chaucer, Kabbage, Willis Towers Watson, Bank
of China and Beazley Re have all declared for Ireland to
meet their post Brexit business requirements.

As Brexit negotiations continue in 2018, IDA Ireland will
be redoubling its efforts with mobile investors to highlight
Ireland’s suitability as a location for international business.

Performance

In 2017, employment levels in foreign owned companies
reached 210,443. IDA Ireland has achieved this figure two
years ahead of target. This is a considerable achievement
for Ireland and is an indicator of how competitive Ireland
is at winning business globally. The continued success of
IDA client companies has been a strong contributor to
employment growth and the downward trajectory of
Ireland’s unemployment rate. IDA client companies
created 19,851 new jobs and these results indicate a strong
performance by the organisation towards delivering its
2019 target of 80,000 new jobs and 900 investments.

As was flagged in the 2016 results, job losses were at
remarkably low levels as a percentage of the overall
employment in FDI. As expected, the levels of losses have
increased in 2017. This number is much closer to the long
term average.

The high level of investments won remained stable in 2017
with 237 new investments secured by IDA during the year.
The number of new name investments increased to 111
from 99 in the previous year. The strong net job creation
performance of 10,684 additional jobs in Ireland shows
the resilience of the Irish offering where investors continue
to value talent, track record, and a stable regulatory
environment.

Among the leading investments secured during 2017 were:

*  Element Six based in Shannon, Co Clare announced
the creation of an additional 100 jobs in the areas of
supply chain, engineering and manufacturing, with
recruitment already underway

*  Mercury Filmworks from Ottawa, Canada announced
it has joined forces with acclaimed Kilkenny-based
animation studio Cartoon Saloon to create an all-new
animation studio in Ireland, Lighthouse Studios which
will create over 140 jobs

* Indeed.com - the world’s largest job site, announced
expansion plans for its Dublin-based headquarters for
Europe, the Middle East and Africa (EMEA), adding 500
new employees over the next two years

*  Microsoft announced it will add 800 new jobs at its
Dublin operations

*  Mobile Technologies Inc. (MTI) is to hire 150 people
in its newly established European Contact Centre
Headquarters in Drogheda

BorgWarner announced it is to add a new production
line for Electric Vehicle Technology and create 50

new jobs in Tralee, Co Kerry

MSD announced 330 new jobs to be created in Carlow
and Cork, and invest €280m to expand production
facilities

Northern Trust will add up to 400 new jobs in Limerick
Graebel Companies Inc. announced it is to create

125 new jobs in a EMEA Financial Shared Services

and Operations Centre in Dundalk, Co Louth

KBRA - the Credit ratings agency, selected Dublin

for European Headquarters and will create 100 jobs
Janssen Sciences Ireland announced an expansion

of its Ringaskiddy, Co. Cork facility. The expansion
plans involve an investment of more than €300m

and will create 200 new jobs

Wasdell Group to establish Pharmaceutical Packaging
& Distribution Facility in Dundalk, Co Louth creating
300 jobs over five years

Beckman Coulter, which is a strategic site in the
development and manufacture of medical diagnostic
products is expanding its facility at Lismeehan,

Co Clare, creating 70 jobs over the next two to

three years.

National Pen, a leading global provider of
personalised marketing merchandise, celebrated its
30th anniversary in Dundalk, Co Louth and announced
that it will add 250 new jobs.

S&P Global Ratings announced it has chosen Dublin
as a post-Brexit European hub.
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Chairman & CEO Overview

Regions

While extraordinarily challenging, IDA is succeeding in
winning regional investments. FDI employment in all
regions increased in 2017, for example in the South West,
employment increased by 4.2% and by a remarkable
9.2% to 14,785 in the South East. IDA Ireland is acutely
aware of the importance of jobs for regional sustainability
and development but it remains a challenge to convince
international investors to consider locations outside of
Dublin and the larger urban areas.

IDA Ireland will continue to work with all Government
and regional stakeholders to present regional locations
in the best possible light to potential investors.

IDA works with the Private Sector to secure buildings

and sites to meet the needs of clients. In recent years,

the private sector has not been investing in property
solutions outside Dublin. With financial support from
Government IDA has stepped in as an investor of last resort,
to ensure that Property solutions, in Regional locations are
in place to win investments and jobs in order to meet our
clients’ needs.

IDA Ireland’s Regional Property Investment Programme has
been designed to win investments and jobs into Regional
locations with the objective of creating high-spec pre-built
turnkey property options that businesses could move into
at short notice. So far, IDA has successfully secured tenants
for the first buildings completed under its Regional property
investment programme in Waterford, Athlone and Sligo.
Two new buildings in Castlebar and Tralee are now
complete and being marketed extensively. Construction

is also underway in Galway.

IDA Ireland continues to roll out its building programme Most importantly, we pay tribute to our team at IDA Ireland

across the country with new buildings planned in Carlow, who fight to win these jobs on a daily basis —at home in

Dundalk, Limerick, Athlone and Waterford over the next Ireland and all around the globe they have worked tirelessly

two years. to achieve these numbers. Their work and dedication are
what drives these results and their passion, expertise,

Team Ireland and determination is recognised here.

IDA Ireland was recently named as the best Investment

Promotion Agency in Western Europe for the third year in IDA would like to thank Lionel Alexander, Peter Cassells

arow by Site Selection Magazine which is a remarkable and Caroline Dowling for their strong contributions and

endorsement of IDA Ireland’s professionalism and services.  guidance while on the Board. During 2017 Mary Mosse

For this award the opinions of 1,000, corporate decision- joined the Board. In January 2018 Geraldine McGinty was

makers, site consultants and experts from around the world  reappointed to the Board.
were asked which agencies they regarded as the very best
in the business and IDA Ireland came out on top.

But IDA can only do its job with the help and assistance
of many stakeholders across the wider system.

IDA would like to acknowledge the continued support and
funding of the Government.

IDA Ireland reports into the Minister for Business, Enterprise
and Innovation and works closely with DBEIl and other
Government Departments and agencies such as Enterprise
Ireland, Science Foundation Ireland, Higher Education
Authority, Solas, NAMA, Eirgrid, NTMA, Coillte, local
Authorities, Tourism Ireland and many private sector
organisations and Chambers of Commerce.
N
IDA’s most powerful marketing tool is its clients and we pay v uail, ‘TZ.? S
tribute to the companies that have placed their confidence U
in Ireland and we also wish to acknowledge the many Frank Ryan Martin Shanahan
multinational and Irish companies who gave up their time Chairman Chief Executive
to generously meet with prospective investors visiting
Ireland during 2017.
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IDA Ireland Indicators

Indicator

Note * R&D in-house expenditure data refers to 2016.

2017 Value

Origin of IDA Ireland Supported Companies 2017

Origin No of Companies Total Employment
United States 764 152,146
Germany 04 13,678
United Kingdom %6 5776
France s9 7,001
RestofEuwrope 183 16551
RestofWorld 188 15,201
Total 1,384 210,443

Source: Department of Business, Enterprise and Innovation Annual Employment
Survey 2017.

Note: Includes full-time and part-time employees.

07



Employment in IDA Supported Companies

2017

Job Gains 19,851
Source: IDA Ireland 2017
Employment in IDA Supported Companies

2016 2017
TotalEmployment 199,759 210,443
Fll Time 180798 191,067
v mem s
Netchangein total employment 13725 10684
% Net change in total employment 5.3%

Source: Department of Business, Enterprise and Innovation Annual Employment

Survey 2017, Time series data.

Note: Includes full-time and part-time employees.

Total Employment by Region
in IDA Ireland Supported Companies

IDA Region 2013 2014 2015 2016 2017 %
Change

2016/2017

Border 9,286 9,972 10,431 11,065 11,469 3.6%
Dubln&
Mid-East 80,265 83,818 88,819 95,914 101,355 5.7%
Mid-West 13,810 14,460 15373 16,890 17787  53%
Midlands 3905 3997 4197 4274 4327 12%
South-East 11,992 12506 12,734 13,537 14785  9.2%
South-West 28916 30,146 34049 35928 37,434  42%
West 18963 19486 20431 22151 23286  51%
IDAlreland 167,137 174,385 186,034 199,759 210,443  53%

Source: Department of Business, Enterprise and Innovation Annual Employment

Survey 2017.

Note: Includes full-time and part-time employees.
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Statistics (continued)

Total Employment by Sector in IDA Ireland Supported Companies

Sector 2013 2014 2015 2016 2017 %change

2016/2017
Pharmaceuticals 22,771 23,038 24,984 26,618 28,026 5.3%
Computer Electronic & Optical Equipment 17,202 18120 20474 20285 19960  -1.6%
Medical & Dental Instruments & Supplies 25,801 26,932 27,225 29,263 30,746 5.1%
Metals & Engineering 9988 9907 10230 10560 10769 2.0%
Miscellaneous Industry 8268 gol6 8339 8510 8031 4.9%

International & Financial Services

(incl software) 83,017 88,372 94,782 104,523 112,011 7.1%

Total 167,137 174,385 186,034 199,759 210,443 5.3%

Source: Department of Business, Enterprise and Innovation Annual Employment Survey 2017
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Economic Impact of FDI:

The Department of Business, Enterprise and Innovation estimates that The ABSEI (Annual Business Survey of Economic Impact) survey results
for every 10 jobs generated by Foreign Direct Investment (FDI) directly, For 2016 (latest data available) include data for Exports, Irish Economy
another 8 are generated in the wider economy. This translates into Expenditure, in-house R&D and capital expenditure as follows:
378,797 jobs that were supported by FDI at the end of 2017. Secondary - IDA client exports increased 9.7% to €172bn in 2016.

economic benefits impact positively on the construction industry, - Expenditure in the Irish economy grew 7.4% to €17.9bn in 2016.
the retail sector and the hospitality industry. This is made up of expenditure on payroll (€10.9bn), Irish services

(€4.8bn), and Irish materials (€2.2bn).
- In-house R&D Investment grew 9.5% to €1.64bn in 2016.

- IDA clients invested €4.9bn in capital projects in 2016.

IDA Ireland Cost per Job Sustained Constant 2017 Prices

2005-2011 2006-2012 2007-2013 2008-2014

IDA Ireland (€) 13,347 13,123 12,862 12,802

2009-2015 2010-2016 2011-2017

Source: Department of Business, Enterprise and Innovation Annual Employment Survey 2017
Note: The cost per job sustained is calculated by taking into account IDA Ireland grant expenditure to all firms in the period of calculation.

Only jobs created during and sustained to the end of each seven year period are credited in the calculations.
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Corporate Social Responsibility

Companies around the world are increasingly engaging in corporate social
responsibility (CSR) initiatives. Embracing responsible and sustainable
business practices helps to make companies employers of choice and

has important reputational benefits, therefore also contributing to the
achievement of business strategy targets. Ireland’s continued success in
winning FDI requires IDA to be able to attract and retain the best people
and to maintain IDA’s international reputation as a modern organisation

that exemplifies best practice.

IDA’s CSR initiatives across the workplace, community and environment
contribute to, uphold and deepen our core values of passion for
performance and achievement, public service, professionalism and

people. They are also aligned at a national level to the objectives of the

Government’s National Plan for Corporate Social Responsibility 2017-2020.

As more and more leading global companies use the Sustainable
Development Goals as a scorecard and a benchmark for their responsible
and sustainable business practices, the goals offer IDA a useful overarching

framework for both existing and future CSR initiatives in the organisation.

IDA recognises the importance of diversity in making the organisation
a place where staff can develop and succeed. The global facing nature
of IDA’s activities requires us to reflect the diversity of both Irish

society and the wider world in which our staff work on a daily basis.

IDA has appointed Diversity and Inclusion Champions across the Ability,
Gender, LGBT+, Multicultural and Socio-Economic pillars of diversity. Our
first event to celebrate International Women'’s Day was held in March 2018
as a forerunner to a number of Diversity and Inclusion events and initiatives
in the months ahead, including an event to celebrate IDA’s multicultural
diversity and the launch of the IDA LGBT+ Ally Network.

Providing staff with the tools to develop as people and deepen their
knowledge is another important aspect of responsible business practice,
particularly in a rapidly changing global economy. IDA has established
policies in this area, for example through regular performance management
and development reviews. The importance of health and wellbeing is
reflected in initiatives such as flexible working hours, the bike to work

scheme, and the Sports and Social Club.

Beyond the workplace, IDA staff have taken the lead in the organisation’s
engagement with the community through the fund and awareness raising
activities of the CSR Committee for charities chosen by staff members.
The CSR Committee has held fundraising events for Focus Ireland and

Irish Guide Dogs for the Blind since its establishment in 2016.
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IDA is also conscious of the need to carry out our activities in a sustainable

manner. Under the National Energy Efficiency Action Plan (NEEAP), the
public sector has been set a target to improve its energy efficiency by
33% by 2020. IDA is on track to deliver on this target and, as of 2016,
had recorded energy savings of 58.7% across the Agency’s offices

and business parks since the baseline level was set*.

Social Responsibility is at the very core of IDA Ireland’s raison d’etre,
as reflected in its mission to win and develop foreign direct investment,
providing jobs for the economic and social benefit of Ireland. In addition

IDA Ireland strives to incorporate CSR into all aspects of its operations.

*The data submitted by IDA on an annual basis to SEAI is subject to verification

on an ongoing basis up to the 2020 deadline.
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Governance Statement and Board Members’ Report

Governance

IDA Ireland is an autonomous Statutory Agency set up under
the Industrial Development Acts 1986 - 2014. The Agency
operates in accordance with the provisions of the Acts and
under the aegis of the Minister for Business, Enterprise and
Innovation, who is empowered to provide funds to discharge
its obligations and issue general policy directives/seek
information on the Agency’s activities.

While the primary source of corporate governance for

IDA Ireland are the Industrial Development Acts, the Agency

is also required to comply with a range of other statutory
(National and EU) and administrative requirements. IDA Ireland
affirms that it met its obligations in regard to all of these
requirements. In particular, it has the following procedures

in place to ensure compliance with specific requirements:

1 General Administrative and Policy Requirements

At national level, IDA Ireland works closely with officials
of the Department of Business, Enterprise and Innovation
and officials of other Government Departments and
State Agencies in advancing its objectives and ensuring
compliance with statutory, administrative and Ministerial/
Government requirements. At local level, the Agency
works closely with Local Authorities, Educational
Establishments, other State Agencies and a wide range

of Local Organisations/Public Representatives to develop
the local environment necessary for attracting new
investment. IDA Ireland continues to implement a policy
directive issued by the Minister for Business, Enterprise
and Innovation on 18 December 2006 and which reads
as follows:

The European Commission adopted Regional Aid
Guidelines for the periods 2007-2013 and 2014-2020
together with respective Block Exemption Regulations

for each of the two periods, which enables regional aid
schemes to be operated without prior approval of the
European Commission. In order to comply with the
requirements arising from the Regional Aid Guidelines and
the Block Exemption Regulations new Administrative Rules
relating to Industrial Development regional aid schemes

for each respective period were also drawn up. IDA also
provides research and development grants in accordance
with the Community Framework for State aid for Research
and Development and Innovation 2006.

2 Code of Practice For the Governance of State Bodies
(2016)

Statement of Compliance

The Board has adopted the Code of Practice for the
Governance of State Bodies (2016) and has put procedures
in place to ensure compliance with the Code. IDA Ireland was
in full compliance with the Code of Practice for the
Governance of State Bodies for 2017, subject to a waiver
from the Department of Business, Enterprise and Innovation
in respect of a requirement in a 2014 circular, as noted in
the Statement of Internal Control.

Section 2.6: Complied with by the Chairman of the Board
in a separate letter furnished to the Minister for Business,
Enterprise and Innovation.

Sections 1.8 & 7.5 (iii): An effective system of internal control
is maintained and operated by the Agency (Statement on
Internal Control, page 25).

Section 9: Government policy on the pay of Chief Executives
and State Body employees is being complied with Governance
Statement and Board Members Report Pages 18 & 20 and
Notes to the Financial Statements No 8, pages 34-35).

Sections 1.15 & 1.17: The Board has approved the five year

IDA strategy “Winning Foreign Direct Investment 2015-2019”.

In addition, the Board has established processes to ensure
sound corporate planning, etc., as required by this Section
(Governance Statement and Board Members Report 2017,
page 16 and Statement on Internal Control page 25).

Section 9: The IDA travel procedures reflect the
Government’s travel policy requirements and are being
complied with.

Section 8.47: The Chairman of the Board, in the separate
letter Furnished to the Minister for Business, Enterprise and
Innovation, confirms that the IDA has complied with its
obligations under tax law.

The schemes and programmes administered by the IDA are
in accordance with the legislation governing the operation
of the Agency and appropriate risk management systems
are in place.

3 Revenue Commissioners’ Statement of Practice
Sp-It/1/04 on Tax Treatment of Remuneration of
Members of State and State Sponsored Committees
and Boards

IDA Ireland fully complies with this Statement of Practice.

4 Guidelines for the Appraisal and Management of Capital
Expenditure Proposals

IDA Ireland has well-established robust procedures in place for
the Appraisal and Management of Capital Expenditure projects
arising under the Capital Grants or Property programmes.
These procedures comply with the principles set out in the
Guidelines for the Appraisal and Management of Capital
Expenditure Proposals.

5 Employment Equality Acts, 1998 And 2004

Equality is an established priority for IDA. The organisation has
a progressive equality and diversity agenda and new initiatives
are developed on an ongoing basis. IDA Ireland values diversity
and strives to be an equality employer where individual
contribution is encouraged and differences are valued. To this
end, it is committed to ensuring that no staff member of IDA,
or applicant for employment with IDA, receives less favourable
treatment than any other on grounds of gender, marital status,
family status, sexual orientation, religion, age, disability, race,
membership of the traveller community or on any other
grounds not relevant to good employment practice.
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Governance Statement and Board Members’ Report (continued)

This applies to recruitment, working conditions and
development opportunities.

IDA is committed to maintaining and developing a balanced
work/life environment for all staff.

6 The Health, Safety and Welfare at Work Act, 2005

This Act, which replaces the provisions of the Safety,

Health and Welfare Act, 1988, consolidates and updates

the existing law. IDA Ireland continues to take appropriate
measures to protect the safety, health and welfare of all
employees and visitors within its offices to meet the provisions
of this Act. This extends to the Public Health (Tobacco) Acts
2002 and 2004.

7 Worker Participation (State Enterprise) Act, 1988
Consultative structures are operating effectively in IDA
Ireland and are a recognised feature of the organisation’s
communications and consultative structure. The Joint
Consultative Committee is welcomed as a positive process
by both management and staff. Additionally, a further
partnership arrangement has been established with the
Trade Unions to progress actions under the Haddington
Road National Agreement.

8 Ethics in Public Office Act, 1995 and Standards in Public
Office Act, 2001

In accordance with the above Acts, all IDA Ireland Board
Members and staff holding designated positions have
completed statements of interest in compliance with the
provisions of the Acts.

9 Freedom of Information Act 2014

IDA Ireland complies with this Act. Requests for information
under this Act should be addressed to the Freedom of
Information Executive, IDA Ireland, Wilton Park House,
Wilton Place, Dublin 2.

10 Energy Efficiency

In compliance with the Government memorandum of June
2001, IDA Ireland, in the design, planning and construction
of office and manufacturing buildings on its Business and

Technology Parks, applies ‘best practice’ principles in all cases.

The IDA’s offices in the regions also conform to ‘best practice’
principles.

11 () Prompt Payment of Accounts

The Prompt Payment of Accounts Act 1997 (the Act), which
came into operation on 2 January 1998, was amended by
the European Communities (Late Payment in Commercial
Transactions) Regulations 2002. Management is satisfied
that IDA complied with the provisions of the Act in all
material respects.

11 (1) Prompt Payment to Supplier

IDA Ireland is committed to meeting its obligations under
the 15 day Prompt Payment Rule, which came into effect
on 1July2011.

The provision ensures that payments to suppliers in respect of

all valid invoices received will be made within 15 calendar days.

IDA Ireland reports quarterly in the “Corporate Governance”
section of the website on the implementation of the 15 day
Prompt Payments rule.

12 Protected Disclosure

In line with the legal requirement under section 21 of the
Protected Disclosures Act 2014, IDA Ireland has established
and maintains procedures for the making of protected
disclosures by workers who are or were employed by IDA
Ireland and for dealing with any disclosures made. IDA Ireland
has provided staff with written information relating to the
protected disclosures procedures.

There were no protected disclosures made to IDA Ireland
in 2017.

Board Responsibilities

The Board of IDA Ireland was established under the Industrial
Development Acts 1986-2014. The functions of the Board are
set out in section 8 of the Act 1993.

The Board is accountable to the Minister for Business,
Enterprise and Innovation and is responsible for ensuring good
governance and performs this task by setting strategic
objectives and targets and taking strategic decisions on all key
business issues. The regular day-to-day management, control
and direction of IDA Ireland are the responsibility of the Chief
Executive Officer (CEO) and the senior management team. The
CEO and the senior management team must follow the broad
strategic direction set by the Board, and must ensure that all
Board members have a clear understanding of the key
activities and decisions related to the entity, and of any
significant risks likely to arise. The CEO acts as a direct liaison
between the Board and management of IDA Ireland.

The work and responsibilities of the Board are set out in

The Corporate Governance Manual which also contains the
matters specifically reserved for Board decision. Standing
items considered by the Board include:

- declaration of interests,

- reports from committees,

- financial reports/management accounts,

- performance reports, and

- reserved matters.

Section Paragraph 7 (2) of the First Schedule of the Industrial
Development Acts 1986-2014 requires the Board of IDA
Ireland to keep, in such form as may be approved by the
Minister for Business, Enterprise and Innovation with consent
of the Minister for Public Expenditure and Reform, all proper
and usual accounts of money received and expended by it.

16



Governance Statement and Board Members’ Report (continued)

In preparing these financial statements, the Board of IDA
Ireland is required to:

- select suitable accounting policies and apply them
consistently,

- make judgements and estimates that are reasonable
and prudent,

- prepare the financial statements on the going concern
basis unless it is inappropriate to presume that it will
continue in operation, and

- state whether applicable accounting standards have
been followed, subject to any material departures
disclosed and explained in the financial statements.

The Board is responsible for keeping adequate accounting
records which disclose, with reasonable accuracy at any time,
its financial position and enables it to ensure that the financial
statements comply with Paragraph 7 (2) of the First Schedule
of the Industrial Development Acts 1986-2014. The
maintenance and integrity of the corporate and financial
information on the IDA Ireland’s website is the responsibility
of the Board.

The Board is responsible for approving the annual plan and
budget. An evaluation of the performance of IDA Ireland by
reference to the annual plan and budget was carried out on
7th February 2018.

The Board is also responsible for safeguarding its assets and
hence for taking reasonable steps for the prevention and
detection of fraud and other irregularities.

The Board considers that the financial statements of
IDA Ireland give a true and fair view of the financial
perfor